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LEGPOLOG6 Part Performance Policy

1. Policy Introduction and Background:

This policy will apply in situations where employees take industrial action which involves a refusal to
comply with the full range of contractual duties (irrespective as to whether the industrial action is
“unofficial” or “official”).

2. Policy Explanation:

In such cases, the Authority will ordinarily accept part performance of the remainder of the duties,
and will deduct from the salaries of those persons patrticipating in industrial action an appropriate
sum to reflect :-

e The proportion of time that they would ordinarily spend on the particular activity, or
e The value to the Authority of that activity, or

e The actual cost to the Authority of having to make alternative arrangements to fulfil the
function that those taking industrial action were not performing.

However, the above policy is not a rigid rule, and the Authority may, (should it consider appropriate in
the circumstances) refuse to accept partial performance. If the Authority decides that employees will
not be required to work the rest of the shift, the employees taking industrial action will be made fully
aware in advance that any work that undertaken during the remainder of the shift will be regarded as
voluntary and not attract any pay.

Such voelunteers will. not'in any way be requested to carry out work during the unpaid period, unless
pay for that period of time is to be reinstated.

The Chief Fire Officer and the Deputy Chief Fire Officer shall have delegated to them the powers of
the Authority to.determine whether in any particular occasion of industrial action, partial performance
will be accepted or refused, and in the case of acceptance or refusal or part performance, the
amounts of deductions of pay.

3. Policy Implementation:

There are currently no Service Instructions used to underpin this Policy.

All Policies can be found on the Website
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